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Head office in HCMC:

Address: T floor, Nam Giao Bldg. 1, 261-263 Phan Xich Long, Cau Kieu Ward,
HCMC

Tel : +84 (0)28 3995 8290

Representative office in Hanoi:

A@EXT

Professional Training & Consulting

Hanoi
Tel : +84 (0)24 6685 0388
Mail: training-vn@aimnext.com

In charge: Ms. Loan Anh (English, Vietnamese)
Mr. Nagayoshi Tasuku (Japanese)

Address: 12A Floor, Sao Mai Building, No.19 Le Van Luong, Thanh Xuan Ward,
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